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[bookmark: _GoBack]Age discrimination at the workplace is a concern especially for organizations that have an increasingly age-diverse workforce. Age discrimination occurs in the form of bias regarding decision making, evaluations, and unfair behaviors during promotions, recruitment and performance appraisal. Age discrimination in the workplace has negative outcomes for employers, employees and the relationship between employer and employee. It is important therefore to introduce policies and intervention strategies to combat age discrimination and ageism in the workplace. These interventions should aim at improving the employability of older employees and ban the age discrimination at workplaces. 
Two primary interventions that can combat this issue effectively are anti-discrimination laws and Ban of mandatory retirement ages
1.    Enforcement of Anti-discrimination Laws
Anti-discrimination laws will essentially combat all forms of discrimination such as disability, religion, age, and sexual orientation. Since the United States has the highest number of labor participation among older people there should be strong anti-discrimination laws and companies should enforce them without fail. When this intervention is enforced, discrimination against older people above 40 years of age will be prohibited hence promoting employability for the older people. 
2.    Banning of mandatory retirement ages
Age should not be used as a judging factor when it comes to the productivity and employability potential of workers. The mandatory retirement policies should be abolished in order to benefit the workers as well as economies. Policies that encourage mandatory retirement ages only reduce the abilities of the older workers hence limit the organization's opportunities to gain benefits from the experienced older workers. 
These interventions if enforced properly will effectively increase the employment opportunities for older people, reduce biases and unfair behaviors hence eliminating the age discrimination experienced in the workplace.
